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Scope and Purpose:
The Superior Court of Guam is mandated by law to efficiently and effectively administer justice to the

people of Guam. Itis within the halls of this dignified institution that the laws governing Guam are most
respected, and fervently protected and upheld.

Employees play acritical role in the judicial process, and are the Superior Court of Guam’s most valuable
resources and, therefore, their health and safety is a serious concern. The Court will not tolerate illegal use
of dmgs or abuse of alcohol which imperils the health and well-being of its employees or threatens the Court’s

ability to properly fulfill its obligation to the people of Guam as mandated by law.

Theillegal use of drugs orabuse of alcohol, on oroff-duty, isinconsistent with the law abiding behavior

expected of all Superior Court of Guam employees. Employees who illegally use drugs or abuse alcohol, on
or off-duty, may be less productive, less reliable and prone to greater absenteeism which may resul; in

increased costs, delays and the failure to fulfill professional responsibilities. These behaviors threaten the
Court’s ability to fulfill its mandated responsibilities. : :

Employees have areasonable expectation to work in a drug and alcohol free environment and to work with
persons free from the effects of the illegal use of drugs or the abuse of alcohol. Employees who illegallynse
drugs or abuse alcohol may be a danger to themselves, otheremployees and the public. Ille galuse of dugg
orabuse of alcohol by employees may decrease the Court's productive resources and the health and well-

being of Superior Court of Guam workers and their families.

The Court will vigorously comply with the requirements of the Federal Drug Free Workplace Act of

1988(Appendix A).

It is the duty and responsibility of the Court and its employees to maintain a safe and productive work
environment, and to perform duties and responsibilities as safely, effectively, and efficiently as possible. In
orderto accomplish this goal, the Court and its employees shall not be adversely affected or impaired in any
way by the illegal use of drugs, abuse of alcohol, or the presence of illegal drugs.

Objectives:

(A) Tostrengthen the leadership of the Superior Court of Guam and its employees to ensure a dru g-free

and alcohol-free work environment.

To provide justice to the people of Guam.

(B)







